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The CITY OF UTICA, hereinafter referred to as the "CITY" and the JOHlV E. 
CREEDON POLICE BENEVOLENT ASSOCIATION, INC. OF UTICA, NEW YORK, 
hereinafter referred to as the "ASSOC1,ATION" agree as follows: 
SECTION 1 - RECOGNITION 
The CITY recognizes the ASSOCIATION as the exclusive representative and bargaining 
agent for the bargaining unit 'which shall consist of all full-time civil service uniformed and 
investigative police personnel within the Utica Police Department authorized to exercise police 
powers under the laws of the State of New York and the City of Utica, exclusive of the Chief of 
Police and Deputy Chiefs of Police. 
SECTION 2 - CHECK-OFF 
The CITY shall monthly deduct ASSOCIATION dues from the earned wages of each 
employee member in such amounts as determined by the ASSOCIATION, provided that no 
deduction shall be made from any employee's wages except when authorized by such employee 
on appropriate form, a copy of which must be submitted to the CITY. 
SECTION 3 - WAGES 
a. Effective April 1, 2001, the salary schedule for members of the bargaining unit 
for the period April 1, 2001 through March 31, 2004 is attached hereto as Appendix "A." 
b. Effective April 1, 2003, members of the bargaining unit in the rank of Police 
Officer eligible for early arrival (show up) compensation shall be paid at 2.5 times their normal 
hourly rate, for the additional time. This rate shall apply to those members assigned to specialist 
titles who hold the rank of police officer and those affected shall change their work schedule so 
that they arrive 15 minutes earlier each workday. Effective April 1,2003, the second sentence of 
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Section 45 relating to an additional uniform allowance for unifomed personnel who are not 
assigned to a pre-starting time role call shall be deleted. 
c. Effective April 1, 2003, the position of "Investigator" shall become a rank within 
the department and shall be compensated at a rate which is four percent (4%) higher than the 
comparable pay rate for a police officer. Titles above the rank of Investigator will receive 
additional compensation in accordance with the rank differential provisions of the collective 
bargaining agreement. 
SECTION 4 - HOURS AND WORK WEEK 
The standard work day shall be eight (8) hours. The standard work week shall be forty 
(40) hours. 
SECTION 5 - OVERTIME 
a. Except as otherwise stated herein overtime compensation for all hours in excess of 
forty (40) hours per week, shall be paid at the rate of time and one-half of the employee's usual 
rate of pay per hour. 
b. Any employee whose presence is required to City Court, Family Court, Motor 
Vehicle Hearings, County Court, Grand Jury Proceedings, Huntley Hearings, and District 
Attorney Interviews shall be paid at the rate of time and one-half the employee's usual rate of pay 
per hour. Employees scheduled to make such appearances when not on a scheduled tour of duty 
shall receive as a minimum, pay of four (4) hours at time and one-half his usual hourly rate. 
c. Any employee who is required to report to In-Senice Training Schedules on off-duty 
hours shall be paid at the employee's usual rate of pay per hour under this Section. 
d. Employees who work more than eight (8) hours on election day shall receive 
overtime pay at the rate of one and one-half (1 1/2) the employee's usual rate of pay per hour, for 
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each hour so worked beyond the eighth hour. If an employee is required to work on election day, 
and election day is his day off, that employee shall be paid at the rate of time and one-half ( 1  112) 
for all hours so worked. 
SECTION 6 - NIGHT DIFFERENTI-4L 
Commencing April 1, 1954, employees assigned to or otherwise working the night shift 
shall receive additional compensation at the rate of $1.00 per hour, between the hours of 600 
p.m. and 6:00 a.m. 
SECTION 7 - OUT OF TITLEASSIGPUMENT AND PAY 
a. An employee specifically assigned to perform out of title work at a higher rank shall 
be compensated on a per diem basis at the salary rate of the higher rank when such temporary 
assignment is made for more than one (1) day, regardless of the reason for such assi,ment. 
b. The Chief of Police, or his designee, may specifically assign a bargaining unit 
member to perform on a temporary basis the duties of a higher rank. The selection of the 
member to be assigned the duties of higher rank shall be at the discretion of the Chief, or his 
designee. 
c. The PBA, individually and collectively, on behalf of its membership, does hereby 
voluntarily waive and intentionally relinquish any rights afforded under the provisions of Section 
61, Subdivision 2 of the NYS Civil Service Law, for employees assigned out of classification 
duties pursuant to this section. 
SECTION 8 - CLOTHING MAINTENANCEICLOTHING ALLOWANCE 
a Effective April 1, 2003, and for the calendar year 2003, the City shall pay the 
monetary sum of $350.00 per year for clothing maintenance for all uniformed personnel of the 
Utica Police Department. 
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b, Effective on and retroactive to October 1, 1990, the CITY shall pay to all employees 
not covered under the Uniform Supply System, the monetary sum of seven hundred dollars 
($700.00) per year for clothing allowance. 
c. All newly appointed employees of the Utica Police Department shall be hlly 
equipped with all necessary uniforms and other official equipment deemed necessary by the 
department for the performance of police duties, at the expense of the CITY, including one set of 
handcuffs. 
SECTION 9 - PERSONAL LEAVE 
Effective April 1, 1982, all employees shall be granted six (6)  days annually (each 
contract year) with pay for personal leave. The employee shall be entitled to personal leave, 
without deduction of vacation or sick time. The CITY agrees that if an officer gives a 30 day 
advance notice to the CITY of a request for a personal leave day, then in that event, the CITY 
shall not be able to cancel the personal leave day, except for statutory emergencies. 
SECTION 10 - SICK LEAVE 
a. All employees shall be granted one and one-half (1 112) days per month for non- 
service connected sick leave; and, in addition thereto, all employees shall be granted two (2) 
further sick leave days per year. 
b. Service-connected injuries or illnesses and time actually spent in a hospital shall not 
be charged against the accumulation. 
c. Effective and retroactive to January 1, 1952, officers shall be entitled to receive a Fifty 
Dollar ($50.00) per day bonus for each day of unused sick leave in excess of 13 unused days in 
each calendar year. 
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SECTION 11 - CATASTROPHIC ILLNESS LEA%= 
The Catastrophe Illness Leave Policy, which is attached hereto as Appendix "D" will 
become effective and shall be made a part of the Collective Bargaining Agreement. 
SECTION 12 - RETIREES HOSPITALIZATION 
a. At the request of the retiring officer the city shall pay hospitalization for himself 
and his dependents at benefit levels in effect for active employees until the retiring officer 
reaches the age of 65, provided the officer has the requisite number of sick days standing to his 
or her credit at the time of retirement. 
b. For purposes of this Agreement "Retirement" shall be defined as follows: 
1. The voluntary separation from service by an employee, at a time when 
said employee has completed at least twenty (20) years of service; or 
2. The involuntary separation fiom service of an employee as a result of said 
employee having been awarded either accidental disability retirement or performance of duty 
disability retirement by the New York State Retirement System, regardless of length of service; 
or  
3. Death of an employee who at the time of death had completed at least 
twenty (20) years of service. 
c. In order to obligate the city to the benefit provided in this section, officers must 
have at least one hundred (100) days of accumulated sick leave standing to their credit on the 
date of retirement. Officers hired on or before September 1, 1992, must have accumulated sick 
leave at the time of retirement according to the chart marked Appendix "A" and attached hereto 
and made a part hereof In addition all officers who retire with more than twenty (20) years of 
service must have an additional five (5) days of accumulated sick leave credit for each year of 
service after the twentieth year. For example, an officer lured after September 1, 1992, who 
retires with thirty (30) years of service must have one hundred fifty (150) days of accumulated 
sick leave at the time of retirement in order to receive this hospitalization benefit. 
d. For purposes of determining eligibility for the benefit provided in this section for 
individuals who have been determined by the catastrophic illness committee to be eligible for 
catastrophic illness compensation for officers with less than twenty (20) years of service at the 
time of the utilization of catastrophic illness sick leave the following general rules will apply: 
1. If the officer elects to retire after rendering twenty (20) years of service 
but before rendering twenty-one (21) years of service and had fifty percent (50%) of the sick 
leave earned by him during his career with the department standing to his credit at the time a 
catastrophic illness occurred and the officer was subsequently awarded catastrophic 
compensation fiom the catastrophic sick leave Bank then the amount of sick leave time that the 
officer had standing to his credit at the time of the catastrophic illness will be deemed to be the 
. . 
amount he has standing to his credit at the time of his retirement. 
e. For members of the bargaining unit who had ten (10) or more years of service as 
of  July 1, 2003, and who only require individual health insurance pursuant to this section upon 
their retirement the number of days required for such eligibility shall be reduced by fifty (50) 
days. The rights and obligations set forth herein ovemde and supercede Appendix A. 
f At the time of retirement, if an officer declines health insurance coverage during 
retirement as provided above, he shall receive the sum of five dollars ($5.00) per day for each 
day of unused accumulated sick Ieave up to 149 days; the sum of ten dollars ($10.00) per day for 
each day of unused accumulated sick leave fiom 150 days to 219 days; the sum of fifty dollars 
Final 
Utica PBA Contract 
41 110 1-313 1/04 
($50.00) per day for each day of unused accumulated sick leave for the 250' day and all days 
over 250 days. 
SECTION 13 - HOLIDAY PAY 
a. Commencing April 1, 1982, employees shall be paid at the rate of one and one-half 
their regular hourly rate for New Years Eve, New Years Day, the Fourth of July, Thanksgiving 
Day, Christmas Eve, Christmas Day, Columbus Day, Labor Day, Memorial Day, and Veterans 
Day (on the date celebrated by other City employees); all moneys due hereunder shall be paid by 
November 30th of each calendar year. 
b. Commencing February 1, 1989, employees shall also be paid at the rate of one and 
one-half their regular hourly rate for Martin Luther King Day and the day after Thanksgiving 
Day. 
SECTION 14 - HOLIDAYS - COMPENSATORY TIlllE 
a. All employees shall receive compensatory time-off for the following holidays: 
Martin Luther King Day - whether worked or not 
Lincoln's Birthday - when worked 
Washington's Birthday - when worked 
Memorial Day - whether worked or not 
Veteran's Day - (as celebrated by other City employees) 
whether worked or not 
New Years Day - when worked 
Fourth of July - when worked 
Labor Day - when worked 
Columbus Day - when worked 
Thanksgiving Day - when worked 
Day after Thanksgiving Day - whether worked or not 
Christmas Day - when worked 
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SECTIOiV 13 - VACATIONS 
The present vacation policies shall remain in effect as follows: 
(1) Ptl., 3rd Grade 
(2) Ptl., 2nd Grade 
(3) Ptl., 1st Grade 
(4) Ptl., 1st Grade 
(5) Investigators 
(6)  Sergeants 
(7) Lieutenants 
(8) Captains 
(9) Inspectors 
- 15 working days vacation 
- 17 working days vacation 
- 19 working days vacation 
- 2 1 working days vacation 
(with ten years or more) 
- 22 working days vacation 
- 22 working days vacation 
- 23 working days vacation 
- 24 working days vacation 
- 25 working days vacation 
b. The granting of vacation days shall be determined by seniority as hereafter defined in 
Section 18 subject to the necessary operating needs of the Department. However, all members of 
the unit shall be entitled to bid for and be granted 1 week vacation during the period 
commencing June 15 and ending September 15 of each year. Should a conflict arise, it shall be 
the burden of the CITY to show that necessary operating needs prevent the scheduling of a 
vacation request by seniority. 
c. Scheduled holiday, and/or vacation days shall not be subject to cancellation, unless 24 
hour advance notice of cancellation is given. In the event that a holiday andlor vacation is 
cancelled without 24 hour advance notice, the employee shall receive time and one-half for 
having to report to work on his scheduled day off for all hours so worked. 
d. Employees hired on or after July 1, 2003, shall be entitled to ten (10) working days 
vacation while as a Patrolman, third grade, and fifteen (15) working days vacation as a 
Patrolman, second grade. 
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SECTION 16 - ESTATE PAYMENT 
The CITY shall pay monetary payment, for all accumulated overtime and for all unused 
vacation credits to the Estate of the deceased member, who at the time of death was employed by 
the Bureau of Police. The CITY shall pay for funeral expenses incurred by the estates of those 
officers who die in the line of duty, up to the amount of $2,500.00, per death. 
SECTION 17 - FUNERAL LEAVE 
a. In the event of the death of an employee's spouse, child, father, mother, sister, 
brother, father-in-law, mother-in-law, brother-in-law, sister-in-law, grandfather, grandmother, 
grandchild, or any other relative permanently domiciled in the employee's household, the 
employee shall be granted h e r d  leave of absence with pay from the date of death to and 
including the day of the fixneral, and the employee shall be paid hisregular rate of pay for each 
day of hneral leave that falls within his regularly scheduled tour of duty. It is understood that 
leave pursuant to this provision shall in no event result in more than five (5) paid leave days, 
without specific advance approval from the Chief. 
b. In extreme circumstances, at the discretion of the Commissioner of Public Safety 
andlor the Chief of Police, a longer leave of absence may be granted, the said leave shall be 
without reduction in pay or vacation time or sick or personal leave. 
SECTION 18 - TERMINATION PAY 
All employees, upon effective retirement fiom Police Service, in accordance with the 
provisions of the New York State Policemen's and Firemen's Retirement System, shall receive 
the monetary payment of $250.00 from the CITY. 
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SECTION 19 - SENIORITY 
a. Definition of Seniority 
The employee's seniority shall be determined by the employee's length of paid service 
as a police officer in the Utica Police Department. The effective date of employment as a sworn 
police officer shall be used as the original date of employment. Seniority in rank shall be 
determined by the effective date of the employee's permanent appointment to that rank fiom a 
civil service list. For the purpose of determining relative seniority between employees who 
receive appointments to the rank of patrolman on the same day, the employee who receives the 
higher mark on the civil service examinations shall be deemed to have the greater seniority. 
Should the marks be tied, a flip of a coin shall determine relative seniority. For the purpose of 
determining relative seniority between employees who receive promotional appointments 
effective on the same day, the employee with the greater seniority in the department shall be 
deemed to have the greater seniority between the two employees. Any periods of unpaid leave 
shall be deducted from the calculation of an employee's seniority date. 
b. Seniority List 
A current seniority list showing the names, length of service, department assignments 
and rank shall be h i s h e d  to the PBA on or about January 1 of each year. A copy of the list 
shall be maintained by the department for inspection by members of the unit. 
c. Loss of Seniority 
An employee shall forfeit seniority rights only for the following reasons: 
1. Resignation without reinstatement within one (1) year. 
2. Dismissal without reinstatement. 
3. Retirement. 
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4. Any periods of "without pay" status. 
d. Scheduled Overtime 
A roster shall be created by the department on January 1, 1995, and updated every six 
(6) months, of all members who wish to be assigned scheduled overtime. A member who ~ ishes  
to be considered for scheduled overtime will leave their telephone number on the list where they 
can be reached on short notice. Such assignment of scheduled overtime shall be equitably 
distributed pursuant to such roster in order of seniority using a rotating wheel. If a member 
refuses the overtime or cannot be reached at the telephone number they have designated, that 
member shall be skipped and will not be eligible for scheduled overtime again until the wheel 
rotates again to their position. 
SECTION 20 - HOSPITALIZATION 
a. The CITY shall continue to provide health and prescription drug insurance 
pursuant to the Utica Watertown Blue CrossBlue Shield plan. 
b. All members of the Unit shall contribute ten percent (10%) of the cost of their 
health insurance covera,oe, whether individual or family. The CITY shall adopt and implement a 
flexible benefit plan pursuant to Section 125 of the Internal Revenue Code. All contributions 
made by Police Officers for health insurance coverage shall be made and taken by the CITY in - 
accord with Section 125 of the Internal Revenue Code providing for a flexible benefit plan. 
c. All HMOs in which police officers are current enrolled shall continue in accord 
with current practice. For those police officers enrolled in an HMO there shall be no employee 
contribution required unless the net cost of HMO coverage exceeds ninety percent (90%) of the 
cost of the Utica Watertown Blue CrossBlue Shield coverage described in paragraph 1 above 
(individual or family coverage as selected). In the event selected HMO coverage exceeds ninety 
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percent (90%) of the net cost of the Utica Watertown Blue Cross/Blue Shield plan described in 
paragraph 1 above, the employee must contribute that portion of the increased cost up to a 
maximum of ten percent (10%) of the cost of the Utica Watertoun Blue CrossIBlue Shield plan 
described in paragraph 1 above (individual or family coverage as selected). Additionally, should 
the cost of the selected HMO coverage exceed the cost of the Utica Watertown Blue Crossialue 
Shield described in paragraph 1 above, the employee must pay ten percent (1 0%) of the total cost 
of the HA40 selected. 
d.(l) Any member who retires after April 1, 1995, through either a normal service 
retirement or a disability retirement relating to a disability incurred as a result of the performance 
of duty shall receive a hospitalization plan equivalent to the plan(s) offered to the members of the 
bargaining unit and shall contribute ten percent (10%) towards the cost of their health insurance 
coverage, individual or family coverage as selected. Coverage shall continue until the member 
has attained the age of 65. In addition, coverage will also be provided to the spouse and minor 
children (if any) of the retired member. Coverage to the spouse will remain in effect until the 
spouse has attained the age of 65 years. If the member dies and the spouse remarries before age 
65, coverage will terminate. Members who retire with a normal service retirement after 
September 1, 2002, will receive the coverage of this section only if they have opted to do so 
pursuant to Section 1 1, paragraph 'TI ." 
(2) Effective October 1, 2002, If a sworn member of the Department has rendered at 
least 20 years of service and dies while an active member of the Department, their widow or 
widower and minor children, if any, will be entitled to health insurance provided by the CITY in 
the same manner and under the same conditions as if the officer was receiving a normal service 
retirement at the time of his death. 
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e. The CITY shall have the right to change to a different health insurmce plan than 
the one described in paragraph 1 above, to the extent that another plan providing substantially 
similar coverage is more cost effective. Upon determination by the CITY that another plan is 
more cost effective, it shall give the Association ninety (90) days advance notice of such change 
and shall allow the Association to examine the new plan and present any arguments or objections 
to the CITY. The issue of whether or not the new plan is "substantially similar" is arbitrable at 
the request of the Union and the parties hereby designate Jefiey Selchick, Esq. as the arbitrator 
to determine this issue if it is raised during the term of this agreement. 
f. The current Dental/Optical Plan provided to members of the police unit shall be 
continued unless changed by the City as provided herein. Effective April 1, 1995, all members 
of the police unit will contribute 10% of the cost of coverage, whether individual or family. All 
contributions made by Utica police for DentaVOptical coverage shall be made and taken by the 
City in accord with Section 125 of the Internal Revenue Code, providing for a Flexible Benefit 
Plan. Effective April 1, '1995, the City shall have the right to change to a different 
DentaUOptical Plan of substantially similar coverage upon 90 days notice to the PBA, if the City 
determines that such new Dental/Optical Plan would be more cost-effective. Upon such 
determination by the City, and notice to the PBA, the PBA shall be allowed to examine the new 
DentaVOptical Plan and present any arguments of objection to the City. The issue of whether or 
not the new Dental/Optical Plan is substantially similar is arbitrable at the request of the PBA, 
and the Panel Chairman retains jurisdiction of this issue during the term covered by this Award. 
g. Effective April 1, 2003, upon showing proof of alternative health insurance, an 
employee may opt out of coverage to which they are entitled under this Section and in lieu of 
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such coverage, the CITY will pay the employee in periodic payments according to which plan 
the employee has opted out from: 
Single coverage $8 00/year 
Family coverage $2,00O/year 
SECTION 21 - JURY AND COURT LEAVE 
a. Any member required to appear for jury duty shall be granted leave with pay on 
their regularly scheduled workday for the time required to fill the obligations as a juror. 
At the discretion of the Chief, jury duty leave may be granted to a member who is 
required to serve on a jury but whose regularly scheduled workday is other than a time when jury 
duty is rendered. The Chief may grant an equivalent amount of time as the jury service or a 
lesser amount of time. 
SECTION 22 - PRESCRIPTION COVERAGE 
Effective April 1, 1995 the prescription coverage plan will be changed to the plan 
described in Section 20. 
SECTION 23 - RETIREMENT BENEFITS 
The CITY will provide and maintain a non-contributory retirement plan for employees 
under Section 384 (Twenty-five Plan) of the New York State Policemen's and Firemen's 
Retirement System. The CITY will provide and maintain a non-contributory retirement plan for 
employees under Section 384(d) (Twenty year Plan) of the New York State Policemen's and 
Firemen's Retirement System. The CITY will provide for all employees the Plan known as the 
One Year Final Average Salary Plan under Section 302(9) (d) of the New York Retirement and 
Social Security Law at the CITY'S cost and expense. The CITY will also provide and maintain 
at its own expense the Career Retirement and Social Security Law. 
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SECTION 24- RJSTIREiCIENT INCENTIVE 
a. Effective on and retroactive to July 24, 1992 (the date of the Arbitration Opinion and 
Award relating thereto): 
1. Employees who retire at the end of twenty (20) years of service, will be 
entitled to receive, upon retirement, a total lump sum payment of twenty percent (20%) of their 
final year's salary. 
2. Employees who retire at the end of twenty-one (21) years of service, wiIl be 
entitled to receive, upon retirement, a total lump sum payment of fifteen percent (1 5%) of their 
final year's salary. 
3. Employees who retire at the end of twenty-two (22) years of smice, will be 
entitled to receive, upon retirement, a total lump sum payment of ten percent (10%) of their 
final year's salary. 
b. Effective on and retroactive to July 24, 1992, all employees who filed "Letters of 
. . 
Intent" and received additional compensation pursuant to the previously existing Retirement 
Incentive Program, shall return to their pre-Retirement Incentive salary. 
c. Effective on and retroactive to July 24, 1992, all employees who received Retirement 
Incentive moneys and who did not retire at the end of the year, will have the amount which was 
paid to them deducted from any retirement incentive in effect at the time each officer actually 
retires. 
d. Effective on and retroactive to July 24, 1992, in the event there is no Retirement 
Incentive benefit in effect at the time such officer retires, the moneys paid under the current 
Retirement Incentive benefit to such officer shall not be recaptured by the CITY. 
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e. Effective on and retroactive to September 25, 1992, those officers who filed "Letters 
of Intent" prior to February 14, 1991, but did not actually retire, may now avail themselves of the 
Retirement Incentive provision for the year of service in effect at the time of actual retirement, 
but cannot take advantage of the Retirement Incentive provision for the year of service in effect 
at the time of the filing of the "Letter of Intent" prior to February 14, 1991. 
SECTION 25 - OFFICERS AND DELEGATES LEAVE 
The duly elected officers and delegates of the ASSOCIATION shall be entitled to leave 
with pay, without reduction in sick time or vacation time, to attend a reasonable number ofduly 
authorized police conferences, meetings, and other legislative or other organized activities for the 
betterment of law enforcement and for the promotion of a more healthy and efficient law 
enforcement department. Said leave is to be with the permission of the Chief andlor the 
Commissioner of Public Safety. It is understood and agreed that requests for such leave must be 
made to the Chief and/or the Commissioner prior to the affected time and must indicate the 
persons involved and the places to be visited. 
SECTION 26 - SPECIALIZED TRAINING 
The CITY shall provide h d s  in advance for any employee participating or attending 
training schools, seminars, institutes, upon the recommendation of the Chief of Police and the 
approval of the Commissioner of Public Safety at the established rates. 
SECTION 27 - PER-DIEM PAYMENTS 
All employees shall be paid by the Bureau of Police for travel necessarily incurred in the 
performance of the employee's duties, such as investigations, prisoner transfers, arrests and costs 
of travel to and fkom attending any schools, seminars, institutes, not already covered by the 
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District Attorney's Office of Oneida county, when regularly assigned by their respective 
commanding officer, at established CITY rates. 
SECTION 28 - REVIEW OF PERSONNEL RECORDS 
All employees covered by this Agreement shall have the right once annually, on written 
application, to review their own personnel record, under the direction of the Chief of Police or 
any personnel designated by the Chief of Police and/or Commissioner of Public Safety, which 
permission shall not be unreasonably withheld. 
SECTION 29 - SECTION 208-B OF THX GENERAL MUNICIPAL LAW 
The C I N  agrees to provide benefits for the dependents of a covered member' and . 
employees in accordance with Section 208-B of the General Municipal Law. 
SECTION 30 - DISCIPLINE 
Disciplinary procedures shall be as follows: 
a. Disciplinary procedures, including appeals, shall remain in effect in accordance with 
the Rules and Regulations of the Bureau and appropriate CITY ordinances. 
b. The right of the Commissioner to m e n d  Rules and Regulations of the Bureau, under 
appropriate State Law, is acknowledged and confirmed, and such Rules and Regulations 
affecting disciplinary procedures as are presently in effect shall remain in effect, except to the 
extent modified herein, unless and until amended by the Commissioner acting within the scope 
of his authority and in consultation with the ASSOCIATION. 
c. EXCEPT, HOWEVER, that any employee subject to disciplinary charges shall have 
the choice of electing either the procedure provided in Civil Service Law, Section 75, or having 
the charges heard in final and binding arbitration by an arbitrator, either selected by joint 
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agreement of the parties, or selected through the Public Employment Relations Board Voluntary 
Dispute Resolution Procedure. . 
SECTION 31 - GRIEVAVCE PROCEDURE 
a. Definition of Grievance. A grievance is any controversy, dispute, or difference 
between the parties arising out of the interpretation or application of this Agreement or the rules 
and regulations or working conditions, affecting any individual employee or group of employees 
or the PBA and the CITY. 
b. Procedure. Any grievance shall be reduced in writing within forty-five (45) days of 
its occurrence or within forty-five (35) days of when the member or the PBA should have been 
aware of its occurrence, and such grievances shall be signed by the aggrieved party or the PBA 
and presented to the Chief of Police . Within five (5) working days thereafter, the Chief of 
Police shall schedule a meeting to discuss the subject of said grievance and attempt to reach 
resolution of the grievance. 
. - 
If the grievance is not resolved through such meeting, the Chief of Police, within five 
(5) working days thereafter, shall reply in writing to the PBA or the agogrieved employee. Within 
ten (10) working days thereafter, the PBA or aggrieved employee shall present the grievance 
together with a copy of the Chief of Police's reply, to the Mayor of the CITY. The Mayor shall 
reply in writing within ten (10) working days thereafter to the PBA and aggrieved employee. 
c. Arbitration. If the decision of the Mayor is unacceptable to the PBA or the aggrieved 
employee, within thirty (30) calendar days after the receipt of the Mayor's decision by the PBA, 
the PBA shall forward a written demand for arbitration to the Public Employment Relations 
Board, with a copy sent to the Mayor. The parties shall request PERB to provide a list of 
arbitrators and pursuant to the PERB Voluntary Dispute Resolution Procedure, an arbitrator shall 
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be appointed by PERB to hear and finally resolve the grievance. The parties may also agree 
upon a particular arbitrator to hear and finally resolve the grievance in lieu of utilizing the PERB 
selection and appointment procedure. 
The decision of the arbitrator shall be final and binding and in accord with Article 7 5  of 
the New York Civil Practice Law and Rules. All fees and expenses of the arbitrator shall be 
shared equally by the PBA and the CITY. 
SECTION 32 - EMPLOYEES' PREROGATIVE 
In the interest of maintaining high morale, the interviewing or questioning of any 
employee shall not take place in the presence of any person not of police personnel, when 
inquires are instituted by the Police Department, in the personal conduct of the employee 
involved in the manner in which the employee had performed police duties. 
SECTION 33 - DEFENSE OF ACTIONS 
a. The CITY agrees to defend and pay any civil settlements, claims or judgments 
. . 
brought against or recovered against any member of the Police Department arising from the 
Department member's activities in the performance of duty only, including but not 1 imited to the 
operation of the Police Department vehicles or apparatus or any alleged intentional tort, provided 
that the member requests such defense in writing and delivers to the Corporation Counsel's 
Office a copy of any legal process served upon him within five (5) days of being served. 
b. The City shall take the necessary legal action to adopt the provisions of Sections 50-j 
and 50-j.6 of the General Municipal Law. 
SECTION 33 - PAYMENT OF MOIWYS DUE TO EMPLOYEES 
The CITY agrees to pay and the employees agree to accept payment on the first pay 
period of December of each year for all moneys due for paid holidays, clothing allowance, 
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clothing maintenance, unused vacation pay, exclusive of moneys earned for regular pay periods 
and special training or except as otherwise specified in this Ageement. 
All overtime moneys due employees entitled to receive same shall be paid by the CITY 
to said employees on a regular basis at least six times a year. 
However, the CITY agrees to make payment of all moneys due under the foregoing and 
including the payment of termination pay and unused sick leave specified in this agreement not 
later than thirty (30) days after the employee's effective date of retirement fiom active police 
services. 
SECTION 35 - CONDITIONS OF EMPLOYMENT 
Wages, hours and all other conditions of employment legally in effect at the time of 
execution of this Agreement shall, except as improved herein, be maintained during the term of 
this Agreement. Unless bargained for, no employee shall suffer a reduction in any benefits as a 
consequence of the execution of this Agreement.. 
SECTION 36 - NO RIGHT TO STRIKE 
The ASSOCIATION hereby affirms that it does not assert the right to strike against the 
CITY either directly or indirectly, to assist or participate in any such strike directly or indirectly, 
or to impose an obligation to conduct, assist or participate directly or indirectly in such strike in 
compliance with Section 207, Subdivision 3 of the Taylor Law, Article 14, of the Civil Service 
Law of the State of New York. 
SECTION 37 - CITY AFFAIRS 
The ASSOCIATION understands the importance of the normal and orderly conduct of 
the CITY'S business and operation and the ASSOCIATION and its members will cooperate and 
assist the CITY in the performance of its duties and obligations to the citizens thereof. The 
provisions of this Agreement will be expressly limited to salaries, benefits, and other conditions 
of employment of the covered employees of the CITY OF UTICA, and shall not in any way be 
construed to restrain or limit the CITY in the full and absolute management of its affairs. 
SECTION 38 - AIR-CONDITIOhTVG 
All official bureau vehicles purchased after April 1, 1979 shall be equipped with air- 
conditioning. 
SECTION 39 - TEN PERCENT RANK DIFFERENTIAL 
The CITY agrees to continue the ten percent (10%) rank differential, as reflected in the 
attached police salary schedule. 
SECTION 40 - WORK SCHEDULE - PATROL DIVISION 
a. The Uniformed Patrol Division shall be. divided into 3 platoons, which shall be 
designated "A Platoon," "B Platoon" and C Platoon." "A" Platoon will work the 12 a.m. to 8 
a.m. shift, "B" Platoon will work the 8 a.m. to 4 p.m. shift, and "C" Platoon will work the 4 p.m. 
to 12 a.m. shift. Assignment of police officers and supervisory personnel to each platoon will be 
accomplished by strict seniority as defined in this agreement. 
(1) Whenever vacancies within a platoon occur during the course of a year, 
the vacancy will be posted so that all officers who are interested in the vacancy may submit a 
request. The assignment to the posted vacancy will be based upon seniority. 
(2)  In the event that no one submits a request for assi,pnent to the vacant 
position, then an assignment will be made based upon inverse seniority within the Patrol 
Division. 
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(3) If any positions within a Platoon are eliminated and result in a reduction of 
officers within that Platoon, officers will be re-assigned to other platoons based on inverse 
seniority. 
(4) In the event of a catastrophic hardship due to health, family or economics, 
a member may request a transfer to another platoon that would reduce the hardship. The request 
will be submitted to the Catastrophic Illness Leave Board. The member's request will be 
decided upon by the Board based upon the hardship and that seniority would entitle the member 
to the requested assignment. 
( 5 )  At the end of each calendar year, all members of the Patrol Division will 
be canvassed as to their platoon preference. Officer's seniority will determine the assignment to 
the preferred platoon. The pIatoon requests will be completed and any new assignments will be 
effective no later than January 15. 
b. Each platoon will consist of squads of patrol officers and supe~sor s .  Each squad 
shall consist of a work schedule, with rotating days off which do not overlap fiom one squad to 
an0 ther. 
c. The work schedule for the Patrol Division shall consist of 4 days on and 2 days 
off, except that the Department shall be entitled to schedule members of the patrol division to 
work on twelve of the days that would otherwise be regular days off, in accordance with the 
following: 
(1) The work schedule shall be completed and posted on or before December 
lSt of the year preceding its effective date and shall reflect the twelve days that each member is 
scheduled rather than on a day off 
Final 
Utica PBA Contract 
411iOI-3131 lo4 
(2) The twelve additional workdays shall be built into the schedule by 
canceling one regular day off within a 30-day work cycle. 
(3) The twelve additional workdays may only be scheduled by the extension 
of any shift fiom 4 to 5 days by canceling the first day off'. The additional work day will be used 
primarily for in-service training. 
(4) Days off shall not be cancelled when the member's days off are Saturday 
and Sunday. 
(5) In order to accomplish a 260 work day year, members who worked the 
above schedule shall not be entitIed to compensatory time off for five holidays each year worked, 
to which they would otherwise be entitled pursuant to Section 13 of this agreement. The 
compensatory time for Holidays shall be waived by the members for first five holidays to which 
they are entitled to fiom January 1" to December 31' each year. In the event a member does not 
accrue entitlement to five compensatory days in any year worked, in the following year he shall 
waive the corresponding number of days owed by first waiving the days owed for the previous 
year and then waiving the days owed for the current year. 
SECTION 41 - LEGISLATIVE APPROVAL 
It is agreed by and between the parties that any provisions of this Agreement requiring 
legislative action to permit its implementation by amendment of law or by providing additional 
funds therefore, shall not become effective until the appropriate legislative body has given 
approval. 
SECTION 42 - CONTRACT COPIES 
The CITY shall, within 30 days after execution, provide each PBA member with a 
contract booklet. 
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SECTION 43 - AGENCY SHOP PROVISION 
The CITY agrees to implement the Agency Shop provisions of the Taylor Law. 
SECTION 44 - LABOR MAYAGEhIENT COItI3nTTEE 
A Labor-Management Committee shall be created, consisting of the Police Chief and a 
member selected by the City, and the PBA President and a member selected by the PBA. The 
Committee shall meet on a quarterly basis to discuss and resolve issues of mutual concern to the 
parties. The Committee may have additional members, and may meet more often, as mutually 
agreed upon by the parties. The Committee shall not have the authority or power to amend, 
modify or contravene any provision of the collective bargaining agreement. Agreements and 
understandings reached by, the Labor-Management Committee are grievable, but shall not be 
arbitrable. 
SECTION 45 - EDUCATION PLAN 
Effective on and retroactive to April 1, 1982 until March 31, 1999, the CITY agrees to 
implement the "Oneida County" education reimbursement plan for all officers so entitled to 
receive same. 
Effective April 1, 1999: The City shall reimburse the cost of required books and tuition 
payments for all courses completed by employees, provided that the course is within a degree 
program (including post graduate) and the degree program is in a police related field (including 
but not limited to criminal justice, MPA, MBA and JD degrees). However, the City shall not be 
required to reimburse in excess of Thirty-Five Thousand Dollars ($35,000.00) per fiscal year, 
and in the event requests for reimbursement exceed Thirty-Five Thousand Dollars ($35,000.00) 
in a fiscal year, the employees shall be reimbursed on a pro-rata basis up to the Thirty-Five 
Thousand Dollars ($35,000.00). In the year subsequent to a year in which employees 
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reimbursement requests are pro-rated, if the reimbursements paid for that year are less than 
Thirty-Five Thousand Dollars ($35,000.00), the employees who were previously pro-rated shall 
be entitled to reimbursement of previously unreimbursed expenses, from the expense pool, on a 
pro-rata basis. Reimbursement shall be contingent upon completion of the course with a grade of 
"C" or the numerical equivalent of a "C". 
SECTION 46 - ASSIGNMENTS OUTSIDE OF THE PATROL DIVISION AND 
OUTSIDE OF THE RANK OF INVESTIGATOR 
a. Employees who were assigned to a position outside of the Patrol Division may 
not be reassigned to a different position (inside or outside of Patrol) without the consent of the 
officer except (temporarily) in the case of an emergency and, in that event they shall be done on 
the basis of inverse seniority. 
b. The parties acknowledge that the Department may allocate up to twenty percent 
(20%) of CID and twenty percent (20%) of all other non-Patrol Division bargaining unit 
positions as "training positions" and may assign individuals to those positions for training - 
purposes for a period of time not to exceed eighteen (1 8) months. When an officer is assigned to 
a training position they will be compensated as an Investigator. 
c. After Auogust 1, 2001, assioonments to positions outside of the Patrol Division 
(other than appointment to the rank of Investigator) shall be made by the Department in its sole 
discretion. Reassignment back to the Patrol Division, for individuals not covered by paragraph 
"a" above, can only be done with the approval of the Chief on the basis of two or more written 
notices to the employee of deficiencies which, if not corrected, will lead to the reassignment. At 
the time an employee receives notice that they are on a path that may take them back to the 
Patrol Division, they will be entitled to have a PBA representative present. Final (third or more) 
witten notice to an employee must be given to the employee at least thirty (30) days prior to any 
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reassi,pment. Reassignments back to the Patrol Division shall be subject to the Grievance 
Procedure, however a decision by an arbitrator shall be advisory only. 
SECTION 47 - VENDING hIACHINES 
The CITY hereby agrees that the PBA shall have the exclusive right to provide, install, 
and maintain vending machines at the PBA's cost and expense, in the Police Department proper 
subject only to the approval of the Chief of Police as to type and location. The proceeds for such 
machines shall belong to the PBA. 
SECTION 48 - HEALTH CLUB MEMBERSHIPS 
The City shall provide five (5) full-time memberships in a local health club for physical 
fitness purposes. The health club shall be agreed upon by the City and the PBA. 
SECTION 49 - PAST PRACTICES 
A past practice will be any practice or rule relating to a condition of employment which is 
established by (1) its clarity and consistency, (2) longevity and repetition, (3) acceptability and 
mutuality. There will be no change in such condition without first having obtained agreement 
and consent of the PBA. 
SECTION 50 - PRE-TAX INVESTMENT PLAN 
The City shall adopt a pre-tax investment plan for the benefit of the members of the 
PBA's bargaining unit as soon as reasonably possible after the ratification of this Agreement. 
The City shall not bear any expenses related to the adoption of such plan other than the 
administration of the plan. 
SECTION 51 - AGREEMENT - ALTERATION 
(1) It is understood and agreed by the parties that the terms and conditions contained in 
the Agreement constitute the entire agreement and is the final and binding contract. 
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(2) It is M e r  understood and agreed that no agreement, alterations or modifications of 
the terms of this Agreement shall be made or recognized unless executed in writing by all 
persons authorized and required to sign on behalf of both parties hereto. 
(3) The parties acknowledge and agree that this Agreement has been authorized by both 
parties and as such is not to be construed more strictly in a court of law against one party or the 
other. 
SECTION 52 - DRUG AND ALCOHOL TESTING PROGRAM 
Effective October 1, 2003, the Utica police Department Drug and Alcohol Testing 
Program, attached hereto as Appendix "B," will become effective and shall be made a part of this 
Agreement. 
SECTION 53 - APPOINTMENT TO AND ASSIGNMENT WITHIN THE RANK 
OF IlNVESTIGATOR 
(a) Effective July 1, 2003, the title of Investigator shall become a "rank" within the 
department. Appointment to the position of Investigator shall be made by the department in its 
sole discretion. Individuals appointed to the position of Investigator shall serve an eighteen (1 8) 
month probationary period. Prior to the completion of eighteen (18) months continuous senice 
to the appointed position of Investigator an individual assigned to that rank may be removed by 
the department without cause and in its sole discretion. Upon the completion of eighteen (18) 
months of continuous service in the position of Investigator an individual may not be removed 
from that position except through the procedures outlined in Section 75 of the Civil Service Law. 
After posting the vacancy for a period of not less than twenty-one (21) calendar days, in making 
an appointment to the rank of Investigator the Chief will give due consideration to the Screening 
Committee's recommendations. 
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(b) Individuals assigned to the Criminal Investigations Division (CID) before August 
1, 2001 will not be removed from their current assignments without their consent. However, 
individuals assigned to the Narcotics Unit within CID may be rotated out of that assigment to 
another assignment within CID at the Chief's discretion. When rotating such an individual out 
of Narcotics, due consideration will be given to the shift worked by that individual and every 
effort will be made to assure that the individual will continue to work the same or similar hours 
in the new assignment. To the extent that a less senior Investigator occupies a shift that an 
individual who is rotated out of Narcotics wishes to have, the less senior individual may be 
reassigned to a different shift within the same unit in C D  in order to accommodate the 
movement of the individual out of the Narcotics Unit. 
(c) All individuals assigned to CID on or after August 1, 2001 may be reassigned to 
the various units within CID at the discretion of the Chief of Police. When making such 
reassi,gnments the shift worked by the individual will be given consideration in the new 
assignment. To the extent that a less senior individual is working a shift preferred by the 
individual being reassigned, the less senior individual may be reassigned to a different shift 
within the same unit. 
SECTION 54 - DURATION 
The basic Agreement shall become effective April 1, 2001 and shall terminate on March 
3 1,2004. This basic Agreement shall be renewed from year to year thereafter unless either party 
shall notify the other party in writing of the party's intention to change, alter, amend or terminate 
this Agreement. If any section, subsection, clause, phrase, portion of this Agreement is for any 
reason held invalid or unconstitutional by any Court of Competent Jurisdiction, such portion 
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shall be deemed a separate and independent provision and such holding shall not effcct the 
validity of the remaining portions thereof. 
However, if on April 1, 2004, no new basic Agreement has been executed between the 
CITY and the ASSOCIATION, the parties agree that all of the terms, provisions, and benefits of 
this Agreement will remain in effect until a new agreement has been executed retroactive to the 
extent permitted by law to April 1,2004. 
Dated: 
Dated: JOHN E. CREEDON POLICE 
BENEVOLENT ASSOCIATION 
/I 
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APPENDIX "A" 
Officers hired before September 1, 1992 must have the following number of sick leave 
days accumulated at the time of retirement in order to opt for health insurance coverage pursuant 
to Section 1 1, paragraph "b." 
Last Hire Date is Between 
September 1,199 1 and August 3 1,1992 
September 1,1990 and August 3 1,199 1 
September 1,1989 and August 3 1, 1990 
September 1,1988 and August 3 1,1989 
September 1,1987 and August 3 1,1988 
September 1,1986 and August 3 1,1987 
September 1,1985 and August 3 1,1986 
September 1,1984 and August 3 1,1985 
September 1,1983 and August 3 1,1984 
September 1, 1982 and August 3 1,1983 
Hired Before September I, 1982 
# of Accumulated Sick Leave Davs 
100 
90 
8 0 
In addition to the above, an officer must have 5 additional accumulated sick leave days at 
the time of retirement for each year or portion of a year in excess of 20 years of service (e.g., an 
officer who was hired before 9/1/82 who retires with 30 years of service must have 51 days at 
time of retirement. An officer hired between September 1, 1987 and August 31, 1988 who 
retirees with 30 years of service must have 1 10 days (60 t 50)). 
Accrued vacation time may be credited to this category for persons hired before 
September 1, 1982, who elect to retire on or before December 31,2003. 
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APPENDIX "B" 
CITY OF UTICA 
Police Department 
Drug Policy and Testing Plan 
PURPOSE 
The purpose of the Drug Policy and Testing Plan is to ensure: 
A work environment where not only the citizens of the City of Utica, but the Utica Police 
Department personnel, are free fiom the risk of personnel who may be using illegal 
drugs; 
The capability of all Utica Police Department personnel to perform their assigned duties 
at  all times. without being under the influence of drugs; 
That members of the Utica Police Department share in the. responsibility and 
understanding that when members of this Department, who may be using illegal drugs at 
any time, heishe is a detriment to themselves, other members of this Department and to 
the citizens we are sworn to protect. It is the obligation of all members to insure the 
safety of all concerned by reporting such conduct; 
The understanding of the Utica Police Department personnel of the availability of the 
Employee Assistance Program in which, under confidentiality, they may request 
assistance and/or rehabilitation for drug use; 
That Police Department personnel are cognizant of the ramifications of the use of illegal 
drugs at any time. 
Any medical information learned as a result of this Policy that is not relevant to the 
purpose of this Policy may not be used by the City or the Department against the 
employee. 
DEFINITIONS 
COVERED EMPLOYEES: All employees of the Utica Police Department. 
MEDICAL REVIEW OFFICER (l'vIR0): A licensed physician (medical doctor or doctor of 
osteopathy) responsible for receiving laboratory results generated by an employer's drug testing 
program who has knowledge of the substance abuse disorders and has appropriate medical 
training to interpret and evaluate an individual's confirmed positive test result, together with 
hisher medical history and any other biomedical information. 
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SEBSTAXCE ABUSE PROFESSION& (SAP): A licensed physician (medical doctor of 
doctor of osteopathy), or a licensed or certified psychologist, social worker, employee assistance 
professional, or addiction counselor (certified by the National Association of AlcohoIism and 
Drug Abuse Counselors Certification Commission) with knowledge of and clinical experience in 
the diaposis and treatment of controlled substances-related disorders. 
DESIGNATED EMPLOYER REPRESENTATIVE PER): An employer or individual(s) 
identified by the employer as able to receive communications and test results directly born 
medical review officers, screening test technicians, collectors, and substance abuse professionals, 
and who is authorized to take immediate actions to remove employees from safety-sensitive 
duties and to make required decisions in the testing and evaluation processes. 
ADULTERATED SPECIMEN: A urine specimen into which the employee has introduced a 
foreign substance. 
DILUTE SPECIMEN: A urine specimen whose creatinine and specific gravity values are 
diminished by the employee through the introduction of fluid (usually water) into the specimen 
either directly or through excessive consumption of fluids. 
SUBSTITUTED SPECIMEN: A specimen that has been submitted by the employee in place 
of hisher own urine. 
BLOOD ALCOHOL CONCENTRATION (BAC): The alcohol in a volume of breath 
expressed in terms of grams of alcohol per 210 liters of breath as indicated by an evidential 
breath test. 
EVIDENTIAL BREATH TESTING DEVICE (EBT): An EBT approved by the National 
Highway Traffic Safety Administration (NHTA) for the evidential testing of breath and placed 
on NHTA's "Conforming Products List of Evidential Breath Measurement Devices" (CPL). 
BREATH ALCOHOL TECHNICIAN (BAT): An individual who instructs and assists 
individuals in the Alcohol testing process and operates an EBT. 
SUBSTANCE ABUSE AND MENTAL HEALTH SERVICES (SAMHS): Formerly 
National Institute of Drug Abuse. 
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DEPARTMENT OF HEALTH AVD HUiSfAN SERVICES (DHHS): 
E;MPt 0 YEE ASSISTANCE PR 0 GRAM (EAP) 
Personnel of the Utica Police Department have the availability of the Employee 
Assistance Program to seek assistance andlor rehabilitation in coping with problems of 
drug dependency and/or abuse. 
Personnel seeking assistance shall notify either the coordinator of the Employee 
Assistance Program or contact the designated EAP agency. Contacts to these programs 
are under strict confidentiality. 
Personnel may also be referred by another member of this Department. Any such referral 
shall maintain confidentiality for the affected member. 
The Utica Police Department will grant a maximum total of two (2) sick leave periods 
during the member's career, as prescribed by the EAP Coordinator, a licensed counselor, 
andor SAP for a member to receive treatment for drug dependency. A sick leave period 
will not be granted within twelve (12) months of a previous leave period. 
Entry and participation in such treatment and rehabilitation must occur prior to the 
employee selection for random drug testing or selection for reasonable suspicion or post- 
incident testing. 
Alcohol Prohibitions 
Employees must not: 
Report for duty or remain on duty while having a Blood Alcohol Concentration (BAC) of 
0.02% or higher; 
a Possess alcohol while on duty, use, or be under the influence of alcohol; 
Refuse to submit to a required alcohol test; 
Refuse to submit to any test. 
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Controlled Substance Prohibitions 
Employees must not: 
Report for duty or remain on duty when the employee uses any controlled substance, 
except when the use is pursuant to the instructions of a physician who has advised the 
employee that the substance does not adversely affect the employee's ability to perform 
his or her job duties; 
o Rehse to submit to any test; 
Adulterate, substitute or dilute any required specimen. 
TESTING 
Pre-Emplovmen t 
Conducted before applicants are hired. 
Conducted on a random unannounced basis. 
Tests must be unannounced and spread throughout the calendar year. Random selection 
could result in an employee being selected for testing more than once in a calendar year. 
Reasonable Suspicion 
Conducted when an employee's behavior or appearance is observed and that behavior is 
characteristic of the influence of controlled substances. The City will require that two (2) trained 
supervisors or department officials veriQ and document the behavior. 
Post Accident 
Conducted following every motor vehicle accident, which results in personal injury or more than 
$5,000.00 in property damage. Should an employee require medical attention then that shall take 
precedence over the testing. Drug testing must occur within thirty-two (32) hours after the 
accident. If unable to test as required above, documentation as to why testing wasn't done must 
be provided. 
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Return to Duty 
Conducted prior to a return to duty after an individual who has engaged in prohibited conduct 
regarding drug use misuse; the employee shall undergo a "Return to Duty" drug test with a 
verified negative result, after completion of any recommended treatment program or action. 
Follow-Up 
Following a positive test and subsequent return to work, unannounced follow-up drug testing 
will be required. A minimum of six (6) follow-up drug tests will be administered in the first 
twelve (12) months. An employee may be subject to follow-up testing for up to sixty (60) 
months after return to duty upon the recommendation made by the Substance Abuse 
Professional. 
TESTING PROTOCOL 
Testing for drugs will be conducted by urinalysis. A breath alcohol technician (BAT) using an 
approved breath-testing device will conduct testing for alcohol. In a post-accident testing mode 
a blood test for alcohol may be administered if a breath test is impractical. 
A qualified provider will conduct all drug and alcohol collections. The Utica Police Department 
is deemed a qualified provider for alcohol testing. 
Drug Testing 
Drug testing will be conducted by-analyzing an employee's urine specimen. The analysis will be 
performed at laboratories certified and monitored by SAMHSA and DHHS. The employee will 
provide a urine specimen in a location that affords privacy; and the "collector" seals and labels 
the specimen, complete a custody and control form (CCF) and prepare the specimen and 
accompanying paperwork for shipment to a drug testing laboratory in the presence of the 
employee. The specimen collection procedures and chain of custody will ensure that the 
specimen's security, proper identification and integrity are not compromised. Drug testing will 
include split specimen procedures. Each urine specimen will be subdivided into two (2) bottles 
labeled as a "primary" and a "split" specimen. Both bottles will be sent to a laboratory. If the 
analysis of the primary specimen confirms the presence of illegal or cuntrolled substances, the 
employee has 72 hours to request the split specimen be sent to another SAMHSPLIDHHS 
certified laboratory for analysis at the employee's expense. If the split specimen proves to be 
negative, the City will pay the expense. This split specimen procedure essentially provides the 
employee with an opportunity for a "second opinion." 
The Medical Review Officer (MRO) is responsible for: 
The Notification Procedure 
Upon a positive test result, the MIX0 must contact the employee directly on a confidential 
basis and determine whether the employee wants to discuss the test result. In making the 
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contact the MEIO must explain to the employee that if hehhe declines to discuss the test 
result the MRO will verify a positive result. 
The MRO must attempt to reach the employee using the day andlor evening-phone 
numbers provided on the custody and control form (CCF), over a period of at least 21 
hours using reasonable efforts. 
Documenting the attempts to contact the employee with dates and times. 
Contacting the Designated Employer Representative (DER). 
Concentrations of a drug at or above the following levels shall be considered a positive test result 
when using the initial drug screening test: 
Initial Test Level (ndml) 
Marijuana Metabolite 
Cocaine Metabolite 
Opiate Metabolites 
Phencyclidine 
Amphetamines 
Steroids Levels to be determined 
* 
- Dependent upon laboratory set-up 
** - 15 ng/mi if immunoassay specific for fiee morphine. 
Concentration of drug at or above the following levels shall be considered a positive test result 
when performing a confirmatory GM/MS test on a urine specimen that tested positive using a 
technologically different initial screening method: 
Confimatory Test 
Level (ndml) 
Marijuana Metabolite 
Cocaine Metabolite 
Opiates: 
Morphine 
Codeine 
Phencyclidine 
~m~hetamines :  
Amphetamine 500 
1) Delta-9-tetrahydrocannabino.-9-carboxylic acid 
2) Benzoylecgonine 
Steroids Levels to be determined 
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ALCOHOL TESTLVG 
Confirming alcohol tests will be conducted using evidential breath testing (EBT) devices 
approved by the National Highway Traffic Safety Administration (NHTSA). 
Preliminary screening tests may be conducted by using approved devices for administering field 
sobriety tests to licensed motor vehicle operators. 
Two breath tests (in addition to a preliminary screening test, if used) are required to determine if 
a person has a prohibited alcohol concentration. A screening test is conducted first. A test result 
indicating less than 0.02% alcohol concentration is considered a "negative" test. If the alcohol 
concentration is 0.02% or greater, a confirmation test must be conducted (not less than 10 
minutes or more than 20 minutes after the first screening test). The employee and the breath 
alcohol technician (BAT) must complete the alcohol testing form to ensure that the results are 
properly recorded. The confirmation test, if required, must be conducted using an EBT that 
prints out the results, date and time, a sequential test number and the name and serial number of 
the EBT to ensure the reliability of the results. In the event an employee tests positive for alcohol 
they may request that they be transported to a Utica hospital or other mutually agreed facility for 
a confirming blood test. Test results should be sent to the employee and the Department. The 
employee shall be responsible for the cost of the blood test, however the city shall reimburse the 
cost if the test shows no alcohol content. 
TESTING PROCEDURES 
Random Testing 
Drug Testing 
Employees will be tested at a designated testing facility. 
Upon receipt of a positive test result from the Medical Review Officer (MRO), the employee will 
be transported home. 
Alcohol Testing 
Employees will be tested at a designated testing facility. 
Upon receipt of a negative test result (under 0.02%), the employee will return to work. 
Upon receipt of a positive test result from the Breath Alcohol Technician (BAT), the employee 
will be transported home and will not return to work until a recommendation is made by the 
Substance Abuse Professional (SAP). Before returning to work the employee must successfully 
complete the recommended course of treatment. Upon successful completion of this treatment, 
the employee must submit to a "Return to Duty" test with a verified negative result. 
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Reasonable Suspicion 
Drug Testing 
Employee must be transported to the testing facility. Upon completion of the testing the 
employee will be transported home until the results are received by the (DER). 
Upon receipt of a negative test result the employee will return to work without suffering a loss of 
wages or benefits and he shall be awarded two (2) additional vacation days. 
Upon receipt of a positive test result from the Medical Review Officer (MRO), the employee will 
be terminated from employment. 
Alcohol Testing 
The City will be responsible for transporting the employee to the collection facility and to the 
employee's home, if necessary. 
Upon receipt of a negative test result, the employee will return to work without suffering a loss 
of wages or benefits, and he shall be awarded two (2) additional vacation days. 
Upon receipt of a positive test result fiom the Breath Alcohol Technician (BAT), the employee 
will be transported home without pay and is not eligible to return to work until evaluated by the 
Substance Abuse Professional (SAP) and a recommendation is made. Before returning to work 
the employee must successf%lly complete the recommended course of treatment. Upon 
successfbl completion of this treatment, the employee must submit to a "Return to Duty" test 
with a verified negative result. 
The "Reasonable Suspicion Form," if the test result is positive, will be included in the 
employee's personnel file. If the test result is negative the form will be discarded. Upon written 
request, a covered employee may obtain copies of any records pertaining to the covered 
employee's use of alcohol or controlled substances, including any records pertaining to hisher 
alcohol or controlled substance tests. 
Post Accident 
Drug Testing 
The City will be responsible for transporting the employee to and fiom the collection facility. 
Until the City receives the test results, the employee will not be allowed to perform his or her job 
duties. 
Upon receipt of a negative test result, the employee will return to full duties. 
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Upon receipt of a positive test result fiom the Medical Review Officer (MRO), the employee will 
be transported home. 
Alcohol Testing 
The City will be responsible for transporting the employee to and from the testing facility andor 
home. 
Upon receipt o f  a nezative test result, the employee returns to work. 
Upon receipt of a positive test result fiom the Breath Alcohol Technician (BAT), the employee 
will be transported home without pay and is not eligible to return to work until evaluated by the 
Substance Abuse Professional (SAP) and a recommendation is made. Before returning to work, 
the employee must successfully complete the recommended course of treatment and must submit 
to a "Return to Duty" test with a verified negative result. 
Follow Up 
Positive test results require the employee to submit to a'minimum of six (6) follow-up tests for 
drug use during the first 12 months following the initial positive test result. The Substance 
Abuse Professional (SAP) may also require follow-up tests up to 60 months after return to duty. 
Test Results 
All records are considered confidential and will not be shared with other employees. Test results 
and other confidential information will only be released to the Designated Employer 
Representative (DER), Medical Review Officer (MRO), and the Substance Abuse Professional 
(SAP) who evaluates the extent of the problem. However, the covered employee is entitled, 
upon written request, to obtain copies of any records concerning hisher use of drugs, including 
any test records. If a covered employee initiates a grievance, hearing, lawsuit, or other action, 
the City may release this information to the relevant parties. 
CONSEQUENCES FOR REFUSAL OR A POSITIVE TEST RESULT 
All covered employees must submit to drug testing. 
REFUSAL to submit to testing is prohibited. The consequences for a refusal are therefore the 
same as if the person had submitted to testing and had a positive test result. 
The following actions may also constitute a refixal: 
a Failure to show up for any test within a reasonable time after being directed to do so by  
the employer. 
a Refusal to s i g  the certification provided by the Technicians. 
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* Deliberate failure or refusal to provide adequate breath or urine sample. If the employee 
is unable to provide an adequate breath or urine sample, the City shall direct the 
employee to obtain an evaluation from a licensed physician, acceptable to the City, as 
soon as practical to determine the employee's medical ability to provide an adequate 
breath and/or urine sample. If the physician determines that a medical condition did (or 
could have) prevent the employee fi-om providing an adequate sample the failure shall not 
constitute a refusal. However, if the physician is unable to make such a determination, 
the employee's failure shall constitute a rehsal. 
Engaging in conduct that clearly obstructs the testing process, e.g., adulteration or 
dilution of specimen. 
Claiming illness after notification of testing. 
ALCOHOL TEST CONSEQUENCES 
A test measurement of less than or equal to .019 alcohol concentration will allow the employee 
to return to work. 
A test measurement of 0.020 to 0.049 alcohol concentration, will cause the employee to be 
suspended without pay for that tour. The employee will be allowed to return to work at the next 
assigned tour when that employee is tested immediately prior to returning to work and the results 
of such testing indicate the employee has a 0.00 concentration. Any employee who tests positive 
twice within these parameters (0.020 to 0.049) during a twenty-four month period shall be 
immediately suspended without pay for fourteen (14) calendar days. 
A test measurement of 0.05 or greater will cause the employee to be suspended immediately 
without pay for thirty (30) calendar days. Any additiond disciplinary measure will be subject to 
standing grievance and arbitration procedures outlined by the Collective Bargai ~ n g  A reement 
or Section 75 of the Civil Service Law. Prior to returning to work, an employee must receive a 
certification kom a Substance Abuse Professional (SAP) that the employee is able to perform 
their fidl duties. Suspension without pay will continue until such certification is received. While 
out for fourteen (14) days suspension, need to obtain certification from a Substance Abuse 
Professional (SAP) that employee is fit for duty. Any member who tests positive twice with 
these parameters (0.05 or greater) during a twenty-four (24) month period shall be terminated. 
Any employee who rehses an alcohol test shall be treated as testing positive with an alcohol 
content of 0.05. 
During their probationary period, any officer who tests positive with an alcohol content of 0.020 
or greater shall be suspended without pay for thirty (30) calendar days. 
Final 
Utica PBA Conbac: 
4iI:OI -3/3 1104 
If an employee is unable to return to work after the suspension period due to treatment presciibed 
by a certified alcohol counselor (who determined he/she had an alcoholic illness), that member 
may be eligible for paid sick leave foIIowing the conditions of sick leave procedures as outlined 
in the Collective Bargaining Agreement. 
FoIIowing completion of the suspension period, the employee must pass an alcohol test (0.00) 
prior to having the suspension without pay lifted and returning to work. 
Any member who tests positive with an alcohol content of 0.020 or greater shall be subject to 
random alcohol tests for the next twenty-four months while on duty at the discretion of the Chief 
or his designee. 
DRUG TEST CONSEQUENCES 
A positive drug test for a prohibited substance, which is not subject to a medical exception as 
defined herein wiIl result in the immediate and automatic termination fiom employment. 
PENALTY REVIEW 
An individual who is terminated pursuant to this policy may elect to have the penalty reviewed 
by an arbitrator utilizing the last step in the contract grievance procedure for the selection of an 
arbitrator. The issue before the arbitrator shall be "are there any mitigating circumstances 
present which would warrant a penalty other than termination?" 
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A TTA CHiTIENT '% '" 
A. If an employee while on duty e.xhibits a physical condition, conduct or pattern of 
erratic behavior which indicates that the employee is under the influence of an intoxicating 
substance, and the employee's supervisor has reasonable cause to believe, based on direct 
observation of use or based on observation of the employee's conduct, performance or behavior 
which indicates that the employee is under the influence of an intoxicating substance, or if the 
supervisor is provided with information from a reliable and credible source which is 
independently corroborated that the employee is engaging in use of or is under the influence of 
intoxicating substances while on duty or that the employee is engaging in illegal use, possession, 
distribution, or sale of a controlled substance or drug on duty, the supenisor shall make an oral 
report to the Police Chief (or his desipee). 
B. The Police Chief (or his designee) shall decide whether there is reason to 
investigate for purposes of ascertaining if available facts objectively indicate reasonable 
suspicion exists to pursue the inquiry, which may include meeting with the employee for 
purposes of providing the employee an opportunity to explain the conduct, performance or 
behavior. In the event such a meeting is going to be held, the Union President shall be advised 
and granted the opportunity to confer with the employee (and counsel if desired) prior to any 
meeting with or questioning by the Police Chief (or his designee), but in no event shall the 
meeting be delayed for more than one (1) hour to accommodate Union representation. The 
employee may then request that the Union representative and/or legal counsel attend the meeting. 
The investigation of the employee's behavior shall be confidential with due consideration for the 
dignity and privacy of the employee. 
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E. Renewal of A~plication 
If after making its original determination it is found that a member's recovery shali 
require more than thirty (30) working days, the Board shall reconvene to determine renewal of 
the application for up to an additional thuty (30) working days. However, the maximum number 
of days the Board may allocate for any one illness shali not be more than one (1) work year. 
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C. If the Police Chief (or his designee) decides that the empioyee should be referred 
for drug or alcohol testing the following procedure shall be foilowed. 
The Police Chief (or his designee) shall complete the "reasonable suspicion" 
checklist form, sign it and, where reasonable and practicable, obtain the 
countersignature of an attorney porn the City's Law Department, which 
signatures shall attest to the objective bases to support a reasonable suspicion 
that the employee is under the influence of alcohol or drugs. The "reasonable 
suspicion" checklist shall be used is attached hereto as PART A and made a part 
hereof: In the event that the Police Chief (or his designee) and attorneyj-om the 
Law Department believe there is a reasonable suspicion and have signed the 
reasonable suspicion checklist indicating their belief that the employee is under 
the influence of alcohol or drugs, the President of Local 28 (or his designee) shall 
be contacted and advised immediately. The Union (and counsel vdesired) shall 
. . 
be given the opportunity to bepresent and consult privately with the member who 
may thereafter be ordered to submit to a drug andor alcohol test and at the same 
time the employee and the Union shall be given a brief verbal statement of the 
basis for reasonable suspicion and a copy of the signed reasonable suspicion 
checklist. Refisal to submit to the test shall be deemed a positive test. Refusal to 
cooperate during the testing procedure shall constitute grounds for disciplinaty 
action. 
The employee shall have the right to have a Union representative present for 
collection of the sample. In no event shall colIection be delayed for more than 
one hour to accommodate thepresence of a Union oflcial. 
PART ''A " 
Reasonable Cause 
Drug and Alcohol Testing Checklist 
SECTION ONE (To be completed by Police Chief or his designee) 
Name of Employee: 
Rank: 
Nature of incident/cause of suspicion: 
9 
Behavioral indications noted, if any: 
Physical signs or symptoms noted, if any: 
Witness, corroboration, etc.: 
Has the employee taken any medication(s) in the past four weeks? 
If yes, list medication(s), quantity, and last date taken: 
Signature of Police Chief or designee: 
Date: 
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SECTION TWO (To be completed by Corporation Counsel's office when reasonable and 
practicable) 
Attorney contacted: 
Attorney's determination (test or do not test): 
Attorney's signature: 
Date: 
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APPEADLY C 
SAIARY SCHEDULE 
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APPEVDLY C - con t 'd 
Those members above the rank of Investigator (Sergeant and above) who currently receiveshow 
up pay will continue to receive show up pay at 1 '/2 hourly rate. 
All other members will receive show up pay at 2 '/2 hourly rate including those members who 
currently do not receive any show up pay, however, they are required to report to duty 1.5 
minutes before start of their shift. 
For those members hired after 8/1/03 the following salary schedule shall apply: 
( Begin Year 5 1 44,804 1 
Final 
Utica PBA Cunhact 
411i01-313 1104 
APPENDIX "D" 
CATASTROPHIC ILLhXSS LEAVE BAYK 
WlfEEREAS, the City of Utica (hereinafter the "City") and the John E. Creedon Police 
Benevolent Association (hereinafter the "PBA") reco,gnize that long term catastrophic illnesses 
can have devastating economic effects on bargaining unit members, 
NOW THEREFORE, the City and the PBA have joined together in establishing a 
voluntary Catastrophic Illness Leave Bank, agree and stipulate as follows: 
A. Purpose 
There shall be established, a Catastrophic Illness Leave Bank for members of the PBA. 
All bargaining unit members who are represented by the PBA and have completed at least one 
(1) year of continuous City service,'shall be eligible to join. Membership is earned when a 
member voluntarily contributes at least two (2) days of his or her earned vacation leave or 
personal leave to the bank. In lieu of vacation or personal leave day contribution, a member may 
elect to contribute one (1) of those days and one (1) accumulated sick leave day. 
B. Catastrophic Illness Leave Board 
1) The Catastrophic Illness Leave Board consisting of three members as follows: 
a. Two (2) members representing the PBA who shall be appointed by the PBA 
President for a term coinciding with the term of President. 
b. One member appointed by the Chief of Police. 
2) The Board shall administer the Bank, be responsible for the accepting and recording 
of members, maintaining records regarding the number of leave days in the Bank 
and acting on each application for benefits submitted to it within ten (10) working 
days. Approval of an application requires a unanimous vote. 
3) Decisions by the Board are final, subject to the approval by the Chief of Police that 
the Board acted in compliance with Section D (I) of this Procedure 
C. Procedure 
1) All members of the bargaining unit shall be deemed to be automatically enrolled in 
the Catastrophic Illness Leave Bank program unless they opt out in writing on a form 
provided by the Department. The initial enrollment in the Leave Bank program shall 
be approximately four (4) weeks after the ratification of the Memorandum of 
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are ineligible to rejoin the program at any time during their employment. The 
.contibutions of accumuIated days to the Catastrophic Illness Leave Bank shall be 
automatically deducted fiom an employee's accumulated leave time and will include 
one (1) accumulated vacation day and one (1) personal leave day unless an officer 
designates in writing on a form provided by the Department that in lieu of one of 
those days (vacation or personal), an accumulated sick leave day will be contributed. 
If  an officer files such a form then each time a contribution is made it will be made in 
accordance with the form filed until a new filing is made indicating that no 
accumulated sick leave day will be contributed. 
2) Once a contribution has been made, it cannot be withdrawn. 
3) When the Board decides that the Bank's remaining number of days has reached a 
level that requires further contributions, they will notify each member of this fact and 
an automatic contribution of days will occur. 
Elieibilitv For Benefits 
1) An enrolled member who has exhausted all of his or her accumulated vacation, 
personal leave, sick leave and compensatory time credits and is suffering from a 
prolonged or disabling catastrophic illness or mental incapacitation and is not entitled 
to benefits as defined in Section 207-c of the General Municipal Law, is eligible to 
apply to the Catastrophic Illness Leave Bank. An application for Catastrophic Illness 
Leave Bank Benefits shall be submitted to the Board with any documentation deemed 
necessary by them with regard to the nature and duration of the disabling condition. 
The Board shall have the right to disapprove the application for appropriate reasons. 
The Board shall also have the right, at any time, to consult with independent medical 
practitioners including, but not limited to the Police Surgeon. Nothing in this 
agreement shall limit or impair the City's rights under any provision of law including, 
but not limited to, Section 72 of the New York State Civil Senice Law. 
2) After finding that the application meets the requirements described above, the initial 
application may be granted for up to thirty (30) working days. 
3) A Decision of the Board is final, binding and not grievable or appealable to any court 
of law. 
